




Exhibit “A” 
 

 
Resolution No. 2012-001 

 
RESOLUTION APPROVING TENTATIVE AGREEMENT  

 
WITH OAPSE LOCAL #108 / LOCAL #4 

 
  
 WHEREAS, the Board of Education and OAPSE Local #108 / Local #4 
(“OAPSE”) are the parties to a collective bargaining agreement that expired on June 30, 
2011; and 
 
 WHEREAS, the Board and OAPSE representatives have reached a tentative 
agreement for a one-year successor agreement (“tentative agreement”); and 
 
 WHEREAS, the Board is informed that the OAPSE membership ratified the terms 
of the tentative agreement. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the 
Garfield Heights City Schools, County of Cuyahoga, State of Ohio, that: 
 
 Section 1

 

: The tentative agreement reached by the representatives of the Board 
and OAPSE (attached as Exhibit A) is approved and shall be implemented in accordance 
with its terms. 

 Section 2: 

 

The Superintendent and Treasurer are authorized to take those steps 
necessary to implement the terms of the approved tentative agreement. 

 Section 3

 

: It is found and determined that all formal actions of the Board 
concerning and relating to the adoption of this Resolution were adopted in an open 
meeting of the Board, and that all deliberations of the Board and any of its committees 
that resulted in such formal action were in meetings in compliance with all legal 
requirements, including R.C. §121.22. 

  
 
 



Exhibit “B” 
 

Resolution No. 2012-002 

 

RESOLUTION ADJUSTING ADMINISTRATIVE AND SUPERVISORY PERSONNEL 
COMPENSATION AND BENEFITS 

 WHEREAS, the Board of Education employs administrative and supervisory 
personnel and desires to memorialize a compensation adjustment and modifications to the 
benefit schedule. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the 
Garfield Heights City Schools, County of Cuyahoga, State of Ohio, that: 
 
 Section 1

 

: The Board authorizes eligible administrative and supervisory 
personnel to receive a step increase equal to one step level higher on the salary schedule 
than he or she was on as of June 30, 2010 (“step increase”).  This step increase is 
effective retroactive to July 1, 2011. 

 Section 2

 

: The Board eliminates the benefit schedule for administrative and 
supervisory personnel in effect on December 31, 2011, (attached as Exhibit B-1).   

Section 3

 

: The Board adopts a revised benefit schedule for administrative and 
supervisory personnel (attached as Exhibit B-2), which shall be effective January 1, 2012. 

Section 4

 

: The Superintendent and Treasurer are authorized to take those steps 
necessary to implement this Resolution. 

 Section 5

 

: It is found and determined that all formal actions of the Board 
concerning and relating to the adoption of this Resolution were adopted in an open 
meeting of the Board, and that all deliberations of the Board and any of its committees 
that resulted in such formal action were in meetings in compliance with all legal 
requirements, including R.C. §121.22.  



Exhibit “C” 
 

 

Resolution No. 2012-003 

 

RESOLUTION ADJUSTING EXEMPT AND QUALIFIED PERSONNEL 
COMPENSATION AND BENEFITS 

 WHEREAS, the Board of Education employs exempt and qualified personnel and desires 
to memorialize a compensation adjustment and modifications to the benefit schedule. 
 
 NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of the Garfield 
Heights City Schools, County of Cuyahoga, State of Ohio, that: 
 
 Section 1

 

: The Board authorizes eligible qualified and exempt personnel to receive a 
step increase equal to one step level higher on the salary schedule than he or she was on as of 
June 30, 2010 (“step increase”).  This step increase is effective retroactive to July 1, 2011. 

 Section 2

 

: The Board eliminates the benefit schedule for qualified and exempt 
personnel in effect on December 31, 2011, (attached as Exhibit C-1).   

Section 3

 

: The Board adopts a revised benefit schedule for qualified and exempt 
personnel (attached as Exhibit C-2), which shall be effective January 1, 2012. 

Section 4

 

: The Superintendent and Treasurer are authorized to take those steps 
necessary to implement this Resolution. 

 Section 5

 

: It is found and determined that all formal actions of the Board concerning 
and relating to the adoption of this Resolution were adopted in an open meeting of the Board, 
and that all deliberations of the Board and any of its committees that resulted in such formal 
action were in meetings in compliance with all legal requirements, including R.C. §121.22. 

  
 















































Exhibit B-2 
 

 
Administrative/Supervisory Personnel Contract Terms Effective January 1, 2012 

This benefit summary reflects all modifications to benefits effective January 1, 2012, for 
the following personnel: 
 
Superintendent 
Treasurer 
High School Principal 
Middle School Principal 
Elementary School Principal 
Assistant Principal – High School 
Assistant Principal – Middle School 
Assistant Principal – Elementary School 
Director of Curriculum & Instruction 
Coordinator of Pupil Services 
Director of Technology 
Coordinator of Athletics/Student Activities 
Supervisor of Special Education 
Supervisor of Buildings, Grounds & Transportation 
Network Manager 
Supervisor of the Learning Center 
Coordinator of Federal Grants 
  
 
Benefit Schedule: 
 
Longevity Increment
    20-24 Years  $   900.00 

:  15-19 Years  $   500.00 

    25 or More Years $1,200.00 
 
Retirement Pickup
 

:  10% 

Doctorate Stipend
 

:  $1,500.00 

Health Insurance

 

: Health insurance, major medical insurance, prescription 
coverage, dental insurance and vision care with level of 
benefits to be determined by the Board and the following 
monthly contribution to be paid by the employee: 

 7% of the cost of the Board’s monthly premium 
 
 The monthly contribution shall be payroll deducted. 
 
Group Life Insurance

 

: A term life policy in the amount of the employee’s base 
salary 



Exhibit B-2 
 

Sick Leave

 

: Sick leave may be accumulated at the rate of fifteen (15) 
days per year to a maximum of 260 days 

Personal Leave

 

: A maximum of three (3) days of personal leave, with pay, 
each school year (non-cumulative).  The personal leave is 
only applicable to emergency personal reasons and said 
days shall not be deducted from sick leave. 

Severance Pay

 

: If eligible under O.R.C. 124.39, up to a maximum of 
seventy-three (73) days 

Holidays

 

: Labor Day, Thanksgiving, day after Thanksgiving, 
workday before Christmas, Christmas Day, New Year’s 
Day, Martin Luther King Day, Presidents’ Day, Good 
Friday, Memorial Day and Independence Day (July 4th) 

 







Exhibit C-2 
 

 
Exempt and Qualified Personnel Contract Terms Effective January 1, 2012 

This benefit summary reflects all modifications to benefits effective January 1, 2012, for the 
following personnel: 
 
Administrative Assistant to the Superintendent 
Secretary to the Treasurer 
Secretary to the Assistant Superintendent/HR Director 
Secretary to the Supervisor/Director of Curriculum & Instruction 
Secretary to the Supervisor/Director of Pupil Personnel 
Secretary to the Supervisor/Director of Special Education 
Supervisor of Fiscal Operations 
Payroll Coordinator  
AP/Fiscal Office Assistant 
EMIS Coordinator 
Maintenance and Transportation Assistant 
Pupil Services Program Officer 
Qualified Staff 
 
Benefit Schedule: 
 
Career Increment
    15 Years  $     70.00 per month 

:  10 Years  $     60.00 per month 

    20 Years  $     90.00 per month 
    25 Years  $   120.00 per month 
 
Health Insurance

 

: Health insurance, major medical insurance, prescription coverage, 
dental insurance and vision care with level of benefits to be 
determined by the Board and the following monthly contribution to 
be paid by the employee: 

 7% of the cost of the Board’s monthly premium 
 
 The monthly contribution shall be payroll deducted. 
 
Group Life Insurance
 

: A term life policy in the amount of $50,000.00 

Sick Leave

 

: Sick leave may be accumulated at the rate of fifteen (15) days per 
year to a maximum of 260 days 

 
 
 



Personal Leave

 

: A maximum of three (3) days of personal leave, with pay, each 
school year (non-cumulative).  The personal leave is only 
applicable to emergency personal reasons and said days shall not 
be deducted from sick leave. 

Severance Pay

 

: If eligible under O.R.C. 124.39, up to a maximum of seventy-five 
(75) days 

Holidays

 

: Labor Day, Thanksgiving, day after Thanksgiving, workday before 
Christmas, Christmas Day, New Year’s Day, Martin Luther King 
Day, Presidents’ Day, Good Friday, Memorial Day and 
Independence Day (July 4th) 

Substitute Teacher Answering Service: Compensation based on employee’s hourly rate 

Retirement Incentive

Any exempt employee who first becomes eligible for retirement 
during a school year as defined below shall accrue the right to an 
additional $20,000.00 retirement incentive severance pay if he or 
she actually retires by June 30 of the school year in which the 
employee first becomes eligible.  Any employee who wishes to 
participate in this incentive must provide written notice to the 
Superintendent prior to June 1 of the school year in which he or 
she retires.  An exempt employee shall be eligible for retirement on 
the date he or she first becomes eligible under one of the three 
following criteria: 

:  There is no retirement incentive for qualified employees. 

    30 years of service 

    25 years of service and 55 years old; or 

    10 years of service and 60 years old 

Payment will be made in two equal amounts in July of the two 
years immediately following retirement. 
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